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Don't say
cheese for
US visa pic

sburah: Imagine being
v passport for, of all
Wooveur teeth. It could
i but not  hecause
rit erooked. Under new
v lor visa photographs
hesan this summer, the
tate Department doesn't
10 see them at all.
e aew sutdelines permit
le to smile for passport
visit pietures but frown
withv smiles, which ap-
wly ave classitied as un-
L o unnatural expres-
The subjects expres-
should be neutral (non-
ny) with both eyes open.
nouth closed. A smile
it closed jaw 1s allowed
» ot preferred, accord-
yrhe guidelines.
why does the State De-
Nt frown on smiles?
riiing ilistorts other fa-
teanres, for example
YOS, S0 vou're supposed
aiteutral expression
¢ nost neutral tace 1s
ost desirable standard
v o tvpe ot adentifiea-
st Angela Aggeler
swoman for the State
‘ments Bureau of Con-
Affiurs.
aifow for best possible
wison. if vou smile or
vour eves or turn your
there would be fewer
Wwison points, So when
0 {0 the counter, you
>0k at the camera n
il [ace to offer the best
\r1son to the picture 1
assport.” said Denss.
on. a4 spokesman for
ternational Civil Avia-
Cdamsation.

Job change

in UK

easier

for migrants

By Tina Parekh/TNN
Ahmedabad: Ina reprieve to
iy 5 a large
l? number of
imm:
gBrants
warking
i the UK
on  work
permits,
h e
British
home office has announced
temporary changes that
would ease out the problems
associated with switching
trom one job to another

According to relaxed rules,
that came nto effect last
month, people holding a work
permitand changing employ-
ment, will be able to srart
working for a new employer
on the strength of the work
permit permission letter.
They, however. must  have
sought a special permission
called leave to remain from
the home office, covering all
Or parts of the period of the
new employment.

This 1s an interim arrange-
mentand the home office will
review its decision around
New Year, i

Earlier, Immigrants who
wanted to switch employ-
ment were not allowed to do
SO. unless the present em-
ployer gave his no-objection-
certificate and consent to the
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transter. Now, there will be in-
creased flexibility for those
who want to switch jobs, says
Immuigration lawyer Sandeep
Jani.

‘The home office took the
decision after requests from
workers seeking to change
employment who faced prob-
lems due to long application
processing periods,

Foreign workers will now
start working with another
employer by simply applying
for a leave to rema In, instead
of first getting an approval,
FHowever, 1n case they do not
get an approval or leave to re-
main, they would have to say
no to the new offer. says an-
other consultant Prasanna
Acharya.

This 1s encouraging news
for those who are hoping to
work in the UK ag they will be
less worried about getting
bogged down (n procedural
delays, says overseas consult-
ant Vinod Gambtoo,

On the bagis of thewr work
permit letter, workers can
submit a leave to remain ap-
plication after switching jobs.

the existing one expures, or
within six months of switch-
Ing a job.

The relaxed rule will also
not undermine immigration
controls 1n any way, say ex-
perts.

Get back to classroom
lor a job Down Under

3y Prattuma Nandakumnr/TNN
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Culture quotient: Who has hi

8y Swatl Desal

Pradeep. IT specialist who inter-

acts with American clients, inay
have heen right 1n his comment, "I
helieve that Indians are more hum-
ble compared to the Americans. [
think that is a fast dimimishing val-
ue which indeed needs to be pre-
served."

Jeanne Tsay, a cultural psycholo-
gist from Stanford, notices the fol-
lowing. "If you Blve a survey to
Americans and Asians with state-
ments such as 'l am satisfied with
myself', T have a positive attitude to-
wards myself, Americans are more
likely to agree and Asians are more
likely to be self-critical or self-effac
Ing. Asians would have harder time
expressing positive regara tor them-
selves. Americans rate higher on
the self-esteem scale.”

This comes from th: way in
which self-esteem 15 regarded dif-
ferently in the two cultures. Asians
tn general and Americans 1n partic
ular. Self-esteem, defined as view of
self or worth associated with one-
self. 1s held as a highly important
value in the US.

Psychologists would attest to the
observation that low self-esteem
leads to depression and anxiety, on
the other hand, high self-usteemn 1S
believed to lead to meeting your po-
tential. having better relationshxps.
and a happier life. )

Millions of dollars are spent, 1in
the US school System for increas ng
children’s self-esteem through indi-
vidual attention to each child's

unique talent, not just a
and obedience. Great att

paid in schools ta social mnteraction,

sports participation, and

put-downs to peers. Parenting edu-
cation advise 1s filled with how to
discipline the kids without using
verbal or phy:s

humiliating

ishments which could lead to low
In traditional Indian
the parents n fact
learn not to praise thetr own child
in public. Unless the child has
demic skills or some outstanding
talent, children typrcally face
c1sm and the feeling of being

self-esteem.
environment,

nary,

In India, the style of communica.

tion towards people from
class 1s
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mmediate

encouraged to be by giving
mportance to the other Respecting
T

This should be done before [

cademics
ention 1s

elders and peo
cultural value

avolding

steal pun-
parts.

eve 1n describ
aca-

criti-
ordi-

observation s
the same may be in the
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icans and Asia

Nature of Work

Perod of Contract

Approx area of building
Fvn

tial and thewr relatio

assertive and direct

pear abrupt to us.
One very Interesting

Bists. The differences in

THE

Invites applications for pre-qualificaty
Plumbing/ firefighting works at our Pr

ans  would

Aninoam

ple 1in authority 15 a
as well. Facial ex-
pressions and body language would
reflect this difference. Social rela-
tionships are so important that [n-
dians are more likely
grandiose 1n describing
nections to powerful people com-
pared to their American counter
Americ
overly self.confi

to appear
their con-

appear
dent from an Indian

ng their own poten

way

ns both suffer

———

local

sites, preferably

5 months
60.000 sq. 11

nships. Their
style may ap-

and wonic
made by psycholo-
self-esteern
it 1s expressed.
fundamental level, Amer

from

on from reputed Contractors for Electricaly HVA(C/
ess Bulding at Chennar,

Contractual works 1ncluding liaison with statutory &
authorty. Supply of matenal and equipment.
erection. commissian
newsprint godown, administratyve building, and related
on turnkev basis

low self-esteem and doubting ones
self-worth! For Americans. it 1s pos-
sibly because of the high self-regard
they hold for themselves, there s an
anxiety whensne does not measure
up to the self-image. In Asia. India
in particular, the low self-esteem
may come because of the so called
colonial complex, after being invad-
ed so many times and losing respect
for the Indianness, 1 addition to
the cultural. valuye on self-efface-
ment.

In the context.of cultural globalj-
sation, the notion of self-esteem ap-
pears to be changing amongst the
ambitious and increasingly West-
ern Indian urban youth. Pradeep
may be right in his observation that
being humble 1s a fast diminishing
Indian value. The definition of how
to show respect and what 1S respect-
ed has become volatile too. In addi-
tion. the successful NR] community
may have an inflated self image n
comparison to where they started.
The real quest lies finding how to
heal the wounds from the colomal
past without getting caught nto
Just a marketed notion of high self-
estcem. The real question 1g how do
we atilise our past to hold high re-
zard for ourselves whirch leads 1o
happier and more productive lives
In today s globalised world.

(The author. a psvehotherapist 1n
brivate practice tn {os Angeles and a
mental health consuttang 0 South
Asian agencies. s on g visit to (SB,
Hyderabad)

and allied works for Press Hall,
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